
5.1.4 : The Institution adopts the following for redressal of students
grievances including sexual harassment and ragging cases
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ST. THOMAS COLLEGE, RANNI 

Workplace harassment is the belittling or threatening behavior directed at an individual worker 

or a group of workers. As victims are often unsure of what qualifies as harassment and what to 

�o when they're being harassed, it often goes unreported and continues to be an issue. Workplace 

harassment can ruin a great job and turn a workplace into a toxic and unproductive environment. 

Workplace harassment isn't limited to sexual harassment, harassing conduct may include 

offensive jokes, slurs, name-calling. physical assaults or threats, intimidation, ridicule, insults, 

offensive pictures, and more. The harasser can be your boss, a supervisor in another department, 

a co-worker, or even a nonemployee. 

SI No. 

The Internal Complaint Committee (ICC) of St. Thomas College, Ranni is constituted as per the 

directions of Mahatma Gandhi University, Kottayam and in accordance with the directive 

provided by the Ministry of Law and Justice & Ministry of Women and Child Development, 
Govt. of India. 
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Harassment of Women at Workplace 
(Prevention, Prohibition and Redressal Act, 2013) 
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Asst. Prof. Dr. Ansu Jacob 

Asst. Prof. Sneha Elcy Jacob 

Dr. R. Aruna Devy 
Asst. Prof. Devipriya M. 
Asst. Prof. Sajiñ S. 
Asst. Prof. Rony Jain Raju 
Smt. Leena Mary Philip 

Dr. M.S. Sunil 
Smt. Jenny Joseph A. (Librarian) 

Prof.Dr.Lata Marina Varghese 
Principal 

St.Thomas College, Ranni 

Designation 
(Principal) 

(Chairperson) 
(Secretary) 

(Jt. Secretary) 
Member 
Member 
Member 
Member 
Member 
Member 
Member 

Member 

(NGO-member) 

SaOAS CO EGE 

RANN 

HAMANGAO 


	59ece777e3de816d0705a5bcb7ad338ef0c690d2c33b2087392ecfd5b681eedc.pdf
	59ece777e3de816d0705a5bcb7ad338ef0c690d2c33b2087392ecfd5b681eedc.pdf
	59ece777e3de816d0705a5bcb7ad338ef0c690d2c33b2087392ecfd5b681eedc.pdf
	59ece777e3de816d0705a5bcb7ad338ef0c690d2c33b2087392ecfd5b681eedc.pdf
	59ece777e3de816d0705a5bcb7ad338ef0c690d2c33b2087392ecfd5b681eedc.pdf
	59ece777e3de816d0705a5bcb7ad338ef0c690d2c33b2087392ecfd5b681eedc.pdf
	59ece777e3de816d0705a5bcb7ad338ef0c690d2c33b2087392ecfd5b681eedc.pdf
	59ece777e3de816d0705a5bcb7ad338ef0c690d2c33b2087392ecfd5b681eedc.pdf
	59ece777e3de816d0705a5bcb7ad338ef0c690d2c33b2087392ecfd5b681eedc.pdf
	59ece777e3de816d0705a5bcb7ad338ef0c690d2c33b2087392ecfd5b681eedc.pdf
	59ece777e3de816d0705a5bcb7ad338ef0c690d2c33b2087392ecfd5b681eedc.pdf

